MISSION

VISION

UNITED WAY’S LLDP
IDENTIFIES, TRAINS, AND
PROMOTES the placement of
Latinos on boards, committees,
community projects, and
policy-making positions in order to
ensure that the Greater Rochester
community and organizations are
tapping into the full potential of the

Latino community.

TALENTED AND TRAINED LATINO
LEADERS will participate in
policy-making positions, boards,
committees, and community
projects throughout the Greater

Rochester area.
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APPLICATION

BENEFITS

Participants

*Enhanced leadership skills

- Increased understanding of community issues

and needs

- Expanded contacts within the community

Employers

- Improved leadership, presentation, and

communication skills from LLDP graduates

- Heightened awareness of professionalism and

group dynamics

+ Increased knowledge of community issues

and how to work within the system to
effect change

Community

- The government, business, and voluntary

sector will have an increased number of
Latino leaders and a broader, more diverse
representation

Civic & Policy Making
Organizations

- Diversified boards and committees
« Improved agency programs and services

« Insight and understanding of Rochester’s

Latino community

- Expanded network of resources

HISTORY

PLACEMENT REFERRAL

1983

United Way's HLDP (now known as the
LLDP) is launched to help strengthen the
Latino voice in the Rochester
community.

1993

LLDP celebrates 10 years of community
building, winner of the United Way of
New York State's Volunteer Leader
Program Award.

1994

Recognized by United Way of America as
an effective and innovative United Way

program. Honored with the Winner's
Circle Award.

Today

LLDP continues its important mission of
expanding its role in building Rochester's
Latino community by training
tomorrow's leaders today.

THE LLDP IDENTIFIES AND LINKS
opportunities for placing 100% of its
graduates. The program promotes
volunteer placement through United
Way’s Board Bank, the network of
LLDP participants, and responds to
direct requests from agencies.
Matches are based on organizational
need and participant skills, expertise,

availability, and interest.




